Voluntary Severance/Voluntary Redundancy Payment Table (No of weeks’ pay)
Effective from 15t March 2023

Redundancy Calculator (Years of Service)
2/ 3 4 5 6/ 7 8|9 10 11 12 13|14 15 16 17 18 |19 20

Age

17 1

18 1 1%

19 1 12| 2

20 1 12| 2 2%
21 1 12 2 2% 3 | -

22 1 12| 2 2%| 3 |3Y2| -

23 (12| 2 2V2| 3 32| 4 |42 -

24 | 2 22| 3 3%2| 4 (4Y2| 5 |5 -

25 |2 |3 3% 4 4Y2 5 |5%| 6 |62 -

26 (2|3 |4 425 5% | 6 |6%| 7 7V2| -

27 |2 /3|4 |55% 6 |6%| 7 |72 8 |8%| -

28 (2|34 |5|6 6% 7 |7/ 8 |8%2| 9 |9 -

29 |2 |/3|4 /5|67 |7%| 8 |82 9 |9% | 10 10Y2 -

30 (2/3/4|5|/6|7 |8 82 9 |9%| 10 102 11 11 -

31 (2 /3/4|5|6| 7 |8 9 |9%|10 |10'2 11 11'| 12 12Y> -

32 (2345|677 |8 |9 10 10%| 11 11V 12 12| 13 13Y2 -

33 (2|34 |5|/6|7 |8 |9 10|11 |11% 12 12%| 13 |13 14 14| -

34 (2345|677 |8 |9 10|11 |12 12V 13 13| 14 [14Y2 15 15%| -

35 [2/3/4|5|/6|7 |8 9 10|11 |12 13 13'%| 14 [14'2 15 15| 16 16"
36 2/3/4|/5/6|7 |89 10|11 |12 13 |14 14%| 15 |15Y2 16 (162 17
37 ([ 2/3/4|5|/6|7 |89 10|11 |12 13 |14 |15 |15V 16 16%| 17 17>
38 [ 2/3/4|5|/6|7 |89 10|11 |12 13 |14 |15 |16 16Y2 17 17| 18
39 |[2/3/4|5|/6|7 |89 10|11 |12 13 |14 |15 |16 |17 17%| 18 |18">
40 2 3 /45|67 8 9 |10|11 /12|13 |14 15|16 |17 |18 |18"2 19

41 2 /3 /45|67 8 9 10|11 1213|1415 |16 |17 |18 | 19 19%
42 22324252162 7V2 | 82 | 92 [1072|11Y2/12Y2(13"2(14Y2/15Y2/16"2(17"2/182/19V220"-
43 3 /4,567, 8 |9 10|11 |12 |13 /14|15 |16 |17 18|19 |20 21

44 | 3 4Y2/5Y2/6Y2(72| 8Y2 | 9V2 10%211"2|12Y2/13Y2(14"2(15%2/16Y2/17"2(18"2/19V2/20"221 Y-
45 3 4% 6|7 /8| 9 10 /11|12 |13 /14 |15|16 |17 |18 |19 |20 | 21 | 22
46 | 3 42 6 71282 9Y2 10Y211Y2(12"2|132/14Y2(15"2(162/172/18Y2(19"2202|21222Y>
47 |3 4Y%2 6 729 |10 |11 |12 |13 |14 |15 |16 |17 |18 |19 |20 |21 | 22 | 23
48 | 3 42 6 72| 9 |10Y2/11Y212Y2(13"2|142/15Y2(16"2(172/18Y2/19Y220"2212|22223 >
49 |3 4% 6 72/ 9 |10'2/ 12 |13 |14 | 15|16 |17 |18 |19 |20 | 21 |22 |23 | 24
50 |3 4% 6 [7Y2| 9 10%2| 12 |13%2/14Y215%2(16%2|172/18Y2|19%220"2212|22Y223"224 "/
51 |3 4% 6 [7Y2| 9 10%| 12 |13%2/ 15 | 16 | 17 | 18 |19 | 20 | 21 | 22 | 23 | 24 | 25
52 |3 4% 6 72| 9 10%2| 12 |13%2| 15 16Y%2(17%2|182/19Y220%221"2|222|23Y224"225"
53 |3 4% 6 [7%2| 9 10%2| 12 |13%2| 15 16%| 18 | 19 | 20 | 21 | 22 | 23 | 24 | 25 | 26
54 |3 4% 6 [7Y2| 9 10%2| 12 |13%2| 15 16%2| 18 |19V2/20V221"%222"2|232|24Y225"226"-
55 |3 4% 6 [7Y2| 9 10%2| 12 |13 15 16%2| 18 |19 21 | 22 | 23 | 24 | 25 | 26 | 27
56 | 3 4%2| 6 [7Y2| 9 10%2| 12 |13 15 16V2| 18 |19 21 22Y2232242|25Y226Y227 />
57 |3 4% 6 [7Y2| 9 10%2| 12 |13>2| 15 16%2| 18 |19>| 21 22V2| 24 | 25 | 26 | 27 | 28
58 |3 4% 6 [7Y2| 9 10%2| 12 |13%2| 15 16V2| 18 |19>| 21 22V2| 24 |252|26Y227"228>
59 |3 4%| 6 [7Y2| 9 10%| 12 |13 15 16%2| 18 |19 21 22| 24 25| 27 | 28 | 29
60 | 3 4% 6 |72/ 9 10| 12 [13Y2 15 (16%| 18 19V2| 21 22> 24 25'2| 27 28212972
61+ | 3 42 6 |72/ 9 (10| 12 [13Y2 15 (16%| 18 |19V2| 21 22> 24 252 27 [28'2| 30

Years of Service — only complete years’ service at the date you leave can be counted. Please refer to your Statement
of Employment Particulars for your continuous service date for redundancy purposes.

Age — as at date of leaving on grounds of voluntary redundancy/severance.

Cash Payment - a cash flat payment of £6,000 will also be paid for voluntary redundancy/severance (pro-rated for part-
time staff).



